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1. Design a multi-dimensional wellness strategy for students, faculty, staff, and 
practice partners.  

2. Improve positions, responsibilities, and functions to optimize human talent and 
capacity. 

3. Create a process to mitigate the negative impact of white supremacy and social 
landscapes on faculty/staff/student wellness. 

 

Aspiration 4: Develop & Sustain Profound Partnerships 
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1. Craft diverse educator pipeline programs and support. 
2. Cultivate multi-pronged partnerships with select school districts, community 

colleges and community agencies that align with our values & strengths and 
challenge us to address our shortcomings. 

3. Strategically include families and communities in college initiatives. 
4. Serve as a resource to urban schools and communities. 

 

Aspiration 5: Construct Transformative Clinical Practice Experiences 
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1. Ensure that clinical practice and supervision reflect evidence and equity-based 
practice for excellence in urban settings.  

2. 
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